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From the Chief Audit Offic&ihn M. Fuchko, i

We have three strategic
priorities:
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ChiefAuditor and AssociateViceChancellodohnFuchkogavea
presentaYon andfacilitateda discussiorabout EthicalPracYesfor
HigherEducaYon. Hediscussedeypolicyandproceduresssues
andfocusedon recentupdatesto the Boardof Regent{BOR)
PolicyManual. He sharedinforma Yon about BORgovernance
structure, by fawsand policy. Animportant take awayfrom this
presenta¥on included: BORSecYon 8.0—Personnelywhichcovers
mul ¥le humanresourcepoliciesgoverningall USGemployeeso
includethe USGEthicsPolicy. TheUSGEthicsPolicycanbe foundin
BoardPolicy8.2.20.

Dr. AmyBlockJoypresenteda cap ¥a Yg discussiorabout
repor Yag fraud in the workplace. In her own words* | hoped that
my suspicions were wrong, but my conscious told me that if

indeed this was
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No one’s going

FraudAwarenessTriviaQuesYon

If | am on vacaYon all week, telework on Friday,
andthen resumevaca‘on the next week,am|
‘chea¥hg Whe?lIsthis fraud?

EmployeeResponse

You are only “chea®ng ©6me” if you are not actually
d working on Friday. Pleasenote that teleworking
mustbe approvedandthat there arerequired
formsto be signedby you andyour supervisor.
SeeTeleworking/Flexne Policyfor more
informaYon.

el Servie

ciralive Services

BORAthensSpirit of USGWeek TriviaquesYon winners:
Bin Li, SuzanneKille, Andrew Waskiewicz Bart Lawrenceand EddieSellers
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Atthe end of SpiritWeek,employeegjatheredfor a S.P.1.R.l. Tefreshmentsocialto celebrateandto
createanopportunity for sta+to getto knowone another.




Creating A more Ethical Culture
[S.P.LR.LT]
Stewardship ¢ Prevention ¢ Integrity ¢ Responsibility ¢ Inspiration ¢ Trust

Resources
University System of Georgia Ethics Policy, *



